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Vienna +10 Survey
PART I – YOU AND YOUR ORGANIZATION

(Required fields are marked with a *)

1. Identification Code*: 

2. Name*:

3. Organization:

4. Thematic Area of Interest*(circle all that apply):

a) Violence against women

b) Trafficking in women and girls

c) Women in situations of conflict

d) Health and/or reproductive rights

e) Sexual rights

f) Indigenous women’s rights

g) Refugee and migrant women’s human rights

h) Women’s citizenship and political participation

i) Culture, religion and/or fundamentalism

j) Racism and Xenophobia

k) Socioeconomic rights

l) Development and rights

m) Other (please specify):
5. City:

6. Country*:

7. Website:

8. Fax:

9. Email*:

PART II – WOMEN’S HUMAN RIGHTS

1. Marking Progress: 

a. What are the top-3 advances in women’s human rights over the past 10 years at the international and/or regional level (e.g. appointment of Special Rapporteur on Violence Against Women, creation of regional networks, election of women judges in International Criminal Court, etc.)? List and rank in order of importance (1=highest, 3=lowest) 

1.

2.

3.

b. What are the 3 most notable breakthroughs in your work/organization (e.g. new national law on violence against women, women’s human rights advocates in police stations, etc.)? List and rank in order of importance (1=highest, 3=lowest)

1.

2.

3.

2. Identifying Challenges: 

a. What are the major 3 challenges for women’s human rights movement in your country and/or internationally (e.g. gender biased inheritance laws, lack of laws against violence, political power of fundamentalist forces, etc.)? List and rank in order of importance (1=highest, 3=lowest)

1.

2.

3.

3. Next Steps: 

a. Thinking ahead five years, what are the 3 most important things to be done to address the challenges you listed in the previous question?

1.

2.

3.

PART III – VIOLENCE AGAINST WOMEN: 

4. Forms of Violence and Human Rights:
a. Do you deal with the issue of violence against women in your work? 

*Yes ___

* No  ___

b. If you answered “yes” to the previous question, what forms of violence are you dealing with (e.g. domestic violence, violence against women in war and conflict situations, etc.)? (If you answered “no”, go to part e of this question.)

c. Do you use the concept of human rights in your work on violence against women? 

*Yes ___

* No  ___

d. If you answered “yes” to the previous question, how does using the concept of human rights affect your work on violence against women? (If you answered “no”, go to the next question)

e. In your opinion and/or your experience, does linking the concept of human rights to violence against women create any problems/dilemmas? Please explain.

5. Intersecting Identities: 

a. Race, ethnicity, nationality, sexual orientation, disability, class, age, and other identities often increase women’s experience of violence, (e.g. employment discrimination against single mothers, abuse of the disabled, trafficking of poor and migrant women, etc.) Do you address the problem of intersectional discrimination in your work? 

*Yes, in what area?


 ______________

* No   ___

6. Next Steps:

a. Thinking ahead five years, what are the 3 most important things to be done to address the issue of violence against women?

1.

2.

3.

Please add any other comments: 

